The pioneers. The achievers. The first in their field.
They succeed and break new ground for the rest of us.
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Register by June 28 and save: www.tms.org/diversitysummit

The First TMS Summit on Creating and Sustaining Diversity in the Minerals, Metals, and Materials Professions breaks new
ground by introducing an “all-in-one-place” professional development opportunity. DMMM1 is a unique gathering of experts in
the field of diversity and inclusion training and leadership skills for minerals, metals and materials professionals.

Who Should Attend: Confirmed Speakers
¢ Professionals and leaders in the minerals, metals, and * Linda Abriola, Tufts University
materials fields * Nancy Bingham, Caterpillar Global Mining

* Keith Bowman, lllinois Institute of Technology
* Corale Brierley, Brierley Consultancy LLC

* Jeannine Carter, Newmont Mining Corporation
* Dianne Chong, The Boeing Company
Practical * Julie Christodoulou, Office of Naval Research

Experienced professionals will discuss what does and doesn’t work ~ * Johnnie DeLoach, Naval Surface Wartare Center
in real-world situations. You will leave the summit with practical new ~* Mildred Dresselhaus, Massachusetts Institute of Technology

skills and solutions for creating a diverse, inclusive environment in * Mary Galvin, National Science Founaation
* Cindy Heatherington, Timet
your workplace.

* Dawne Hickton, RT/ International Metals

i * Andrea Hodge, University of Southern California

Be a Part of the Solution « Kathryn Kosloski, Luck Stone

Interactive, working sessions will harness the power of the e« Beth Lewis, PCC Forged Products

participants to identify challenges, strategies, resources, and e Priscilla Nelson, Colorado School of Mines

recommendations. A diversity toolkit will be developed at the ¢ Julia Phillips, Sandia National Laboratories

summit and available online by fall 2014, along with a final report. ¢ Orlando Rios, Oak Ridge National Laboratory

* Linda Schadler, Rensselaer Polytechnic Institute

*Valerie Young, author of The Secret Thoughts of Successful Women:
Why Capable People Suffer from the Impostor Syndrome and How to
Thrive in Spite of It

* Jean Mavrelis and Thomas Kochman, co-authors of Corporate
Tribalism: White Men/White Women and Cultural Diversity at Work

* Professionals in government, industry, and academia
* Human resources professionals & diversity officers in science
and engineering organizations

Sponsoring Society:
* The Minerals, Metals & Materials Society (TMS)
Co-sponsors
* American Institute of Mining, Metallurgical and
Petroleum Engineers (AIME)

» Department of Energy, Basic Energy Sciences Endorsing Organizations:

+ National Academy of Engineering * American Association of Engineering Societies (AAES)
* Society for Mining, Metallurgy & Exploration (SME) | *The American Ceramic Society (ACerS)

* Society of Women Engineers (SWE) * American Institute of Chemical Engineers (AIChE)

* Association for Iron & Steel Technology (AIST)

Corporate Partners: at reet it
* Association for Women in Science (AWIS)

* Battelle

* Newmont Mining Corporation * Society of Hispanic Professional Engineers Foundation (SHPE)
« Caterpillar * University Materials Council (UMC)

* Ford

*GM

* Timken




