
ENGAGE | MEASURE | TRANSFORM
DMMM3 will focus on three key elements for initiating change:

•	 Engaging participants on the most recent social-science 
findings in the areas of diversity and inclusion while 
exploring current issues and potential solutions. 

•	 Measuring progress and ensuring positive outcomes for all 
through the establishment of well informed and proactive 
measures and metrics.

•	 Transforming the professional community by implementing 
changes in workplace cultures and policies.  

REGISTRATION FOR DMMM3 OPENS SOON. 

JULY 23 – 24, 2018 
University of California, Santa Barbara 

Santa Barbara, California  

SAVE THE DATE

Diversity Committee

“Tremendously engaging, interesting, and useful.” 

“High quality presentations, with excellent examples and 
recommendations for effective diversity approaches.”

“A progressive and necessary approach to increasing minority 
participation in the STEM fields.”

SEE WHAT ATTENDEES OF DMMM2 HAD TO SAY:

www.tms.org/Diversity2018/SaveTheDate

Want opportunities for immediate engagement? Visit the meeting 
website at www.tms.org/Diversity2018/SaveTheDate to review 
diversity and inclusion resources or to sign up for e-mail updates 
on DMMM3 programming and registration announcements. 

Plan now to attend the 3rd Summit on Diversity in the Minerals, 
Metals, and Materials Professions, sponsored by TMS.

ORGANIZERS
Jonathan Madison, Sandia National 
Laboratories (Chair)
Jennifer Andrew, University of Florida
Megan Brewster, Applied Materials
Amy Clarke, Colorado School of 
Mines 
Kristen Constant, Iowa State 
University
Oscar Dubón, University of California, 
Berkeley
Emily Kinser, IBM 
Matthew Korey, Purdue University
Natalie Larson, University of 
California, Santa Barbara
Xavier Ochoa, McEwen Mining Inc.
Michael Rawlings, National Science 
Foundation  
Rosa Maria Rojas, University of 
Arizona 

SPONSOR
The Minerals, Metals & Materials 
Society (TMS) 

CO-SPONSORS
Society for Mining, Metallurgy & 
Exploration (SME)


